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Summary: A unique position in a society and their specific function, give police officers 

more opportunity than to ordinary citizens to turn their prejudices into the most serious 

discriminations, the most prominent among them being particularly gender, sexual, ethnic 

and racial discrimination. It is undisputed that the most frequent victims of police 

discrimination are the citizens, however, situations where the discrimination is carried out 

within the police organization itself are not rare either. In this regard, it is necessary to make 

difference between external and internal police discrimination. Judging by the majority of 

papers, the analysis of internal discrimination is usually based on examining the position of 

women within police. At the same time, it is especially pointed to the problem of their 

integration into police environment, which represents a typical “macho” subculture where the 

male domination determines every process. Such an atmosphere contributes to creation of 

resistance towards female co-workers, despise of their competences and sexual harassment on 

the job. Due to the manner of execution, specific characteristics of the actors and 

clannishness of the police subculture, the research of gender discrimination and sexual 

harassment within police profession is considerably difficult. This, however, does not give us 

the right to give up the research and thus provide for guesses about the proportions of this 

phenomenon and expressions of the final opinions without the exact indicators. There have 

been several researches of this problem in the world, whose results suggest at least some 

indicators and prevent approximate estimates. In this paper, in addition to the general 

characteristics of the observed phenomenon, we are going to point to some of the results of 

the mentioned researches and end the paper with suggestions on how to fight this issue. 
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